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There is a broad range of interesting issues that matter to members of parliament and to their constituents. They often 

link, especially on race, religion and ethnicity. 

This week I chaired The Future of Work meeting for the Economic and Social Research Council. Politicians and academics 

came together at the Social Sciences all-party group.  

Experts reported changes in work arrangements as the C-19 crisis widened and deepened. Some points matched our 

experiences or our guesses. Work can be as productive at home as in an office. Only an outsider would think that becoming 

an emergency home schooler is compatible with being available continuously online. 

Be aware that the observed experiences and opinions of a study of the staff of local authorities and legal firms will differ 

from a pub landlord or a so-called ‘non-essential’ shop owner who watches customers switching purchases online or to an 

unrestricted superstore. 

Generally, women maintained the greater share of responsibility for children. Men do more that they did but do not carry 

anything like half the load. 

Research available at PrOPEL Hub confirms the way to make lives better is by managing people, boosting innovation, 

engaging employees, supporting diversity and improving wellbeing.  

In the pandemic the significant rise in working from home included employees more than self-employed, more graduates 

than others, the higher skilled, the higher paid and often in more prosperous areas. Equality issues matter in work, in 

employment opportunities and in public life.  

On Tuesday I spoke in the Commons on the report of the Commission on Race and Ethnic Disparities led by the remarkable 

educationalist Tony Sewell. It gives a positive agenda for change.  

Reception? Predictable. Few of the adverse comments appeared to come after reading even the report summary. The 

Commissioners stated categorically: “. . we take the reality of racism seriously and we do not deny that it is a real force in 

the UK”. That in advance contradicted most of the ill-informed criticism.  

Tony Sewell has been largely responsible for continuing the remarkable improvement in learning and achievements by 

pupils and students in London, reversing the catastrophic decline 50 years ago when in my opinion well-meaning privileged 

people made a mess of education for the masses. 

Trevor Phillips and Matthew Syed have written on the experience, aspirations and the desire to do the things that bring 

better outcomes. This week I am also learning from James Handscombe’s book A School Built on Ethos: Ideas, assemblies 

and hard-won wisdom. 

His Sixth Form provides an academic education for students of all socio-economic backgrounds, as does our outstanding 

Worthing College. Success is grounded in the development of a scholarly ethos that guides students and staff into 

successful habits – driven by a clear vision for the community, communicated by everything said and done. 

Think about the kinds of school and workplace we would like to attend. Be inspired how to shape the framework to enable 

us to achieve all we can, together. 

Where there is disadvantage and there are victims of discrimination, we all can get stuck in with practical ideas and 

effective action. I told the Commons that my first intervention, before standing for election, was in a large comprehensive 

school where girls were denied opportunities.  

Two West Indian mothers joined the governors. Misguided idealogues were shifted; within three years, the first ethnic 

minority female went on to medical school. Tony Sewell shows the way. We each can help. 

 


